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Preamble

Respecting human rights is of utmost importance to us at schiitte Herbal Solutions GmbH. Therefore,
we are constantly working towards making our supply chains more transparent and sustainable. In doing
so, we fulfill our responsibility towards global agricultural value creation and our shared responsibility for
upholding human rights. We aim to contribute to sustainable development, particularly in protecting the
natural environment, combating poverty, ensuring food security, and promoting gender equality. We
expect all business partners within the value chain to demonstrate socially responsible and sustainable
behavior. All parties involved are obligated to comply with both national and international laws and
regulations. In case of controversies, rules that ensure more effective protection of people and the
environment should be chosen, and in social matters, the rules of the International Labour Organization
(ILO) shall apply. This Code of Conduct is based on the conventions of the [LO, the UN Universal

Declaration of Human Rights, the UN Convention on the Rights of the Child, and the UN Global
Compact.

1. Compliance with Applicable Laws of Sovereign States, Consideration of Cultural Values

We acknowledge the applicable laws, rules, and regulations of sovereign states. Every effort is made to
enforce compliance with these laws and regulations throughout the supply chain. The provisions that
impose the strictest requirements shall be applied. This includes minimum standards for freedom of
association, collective bargaining, organization of employee representation, minimum wages, working
hours, prevention of discrimination, and health and safety at the workplace. This commitment also
applies to the applicable principles, guidelines, and recognized value standards of other cultures and
countries with which we maintain business relationships. In accordance with the Universal Declaration
of Human Rights, we do not tolerate child labor or forced labor.

2. Compliance with Working Conditions in the Supply Chain

2.1 Compensation

Wages and benefits paid must comply with applicable laws, binding collective agreements, and
individual contracts. Additionally, they should be sufficient to cover the basic needs of workers.

2.2 Child Labor
The use of exploitative child labor throughout the entire value chain is strictly prohibited. Child labor
refers to any activity performed by children that is mentally, physically, socially, or morally dangerous or

harmful, or interferes with their education. All minimum requirements as per ILO Convention 138 and
182 should be applied.

2.3 Forced Labor

Forced labor or any form of coerced or involuntary recruitment is not permitted, and no advantages shall
be gained from the use of such individuals. Physical punishment, deprivation of liberty, threat of violence,
or any other forms of harassment or abuse as a means of discipline or control are prohibited. The use

of labor from individuals participating in an official rehabilitation program for prisoners does not violate
the Code of Conduct.

2.4 Occupational Health and Safety
Every supplier within the value chain must provide safe and healthy working conditions for their
employees, including regulations for handling hazardous substances, fire safety measures, and

machine safety. Access to drinking water, adequate sanitation facilities, and medical care are
considered minimum requirements.
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3. Sustainability and Environment

Practices related to agricultural use, energy resource utilization and management, wastewater
treatment, and waste management must comply with or exceed legal requirements. This includes the
protection of water, soil, plant diversity, and animals, as well as responsible and minimal use of
pesticides and fertilizers in cultivation. If pesticides are used, we expect our suppliers to handle them
according to the applicable guidelines of good agricultural practices. To secure land use for future
generations, we place great emphasis on keeping drinking and process water clean within the
operational radius of our suppliers. Additionally, the supplier must protect and preserve aquatic
ecosystems in the region. Proper waste management systems must be in place to prevent
environmental pollution. Agricultural production practices, energy resource utilization and management,
wastewater and waste management must comply with or exceed applicable laws.

4. Anti-Corruption and Anti-Bribery

We prohibit all forms of bribery, corruption, and unethical practices. Suppliers must maintain accurate
and transparent financial records and conduct their business affairs in accordance with applicable anti-
corruption laws. All forms of bribery, whether direct or indirect, are strictly forbidden, including offering,
promising, giving, accepting, or soliciting bribes. Furthermore, no facilitation payments shall be made.

5. Implementation, Communication, and Compliance Monitoring

We expect all business partners to communicate this Code of Conduct to their employees, contractors,
and suppliers. The principles contained within this Code of Conduct should be integrated into the
supplier's policies, procedures, and contracts. Compliance with this Code of Conduct will be monitored
through regular assessments, audits, and self-assessments. Non-compliance with the Code of Conduct
may result in corrective actions, including termination of the business relationship. Reports of violations

can be made through the designated reporting channels, ensuring anonymity and protection against
retaliation.

This Code of Conduct is effective immediately upon adoption and applies to all existing and future
business relationships.

Date of adoption: 19.05.2023
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